
 
 

CITY ENGINEER 
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Apply by 
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(First Review, Open Until Filled.) 
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THE COMMUNITY 
 

Welcome to the City of 
Box Elder, the "Gateway to 
the Black Hills" and the 
best kept secret in South 
Dakota. We are a dedicat-
ed group of professionals 
that take pride in our work 
and love serving our vi-
brant community. Sitting 

along Interstate 90 in southwestern South Dako-
ta, the City of Box Elder is rapidly growing and 
home to more than 15,000 residents. Known as 
the home to Ellsworth Air Force Base, which 
houses over eight thousand military members 
and their families, the city is rapidly expanding 
with the Air Force’s B-21 raider project that will 
bring an estimated additional 4,000 plus air force 
personnel to the region.  
 
Being located just east of Rapid City, Box Elder is 
proud to be developing its own unique identity 
with brand new developments and new busi-
nesses coming to town to support the region’s 
trade area of over 230,000 people due to its con-
venient location. As the region’s population con-
tinues to grow, the city is focused on building new 
infrastructure to support the community, including 
hotels, restaurants, medical centers, and retail 
stores.  

 
With 400 new housing units being built in the lo-
cal area, Box Elder is a city with endless growth 
and opportunities. The region offers a wide range 
of recreational activities from boating and biking 
to skiing in winter. 
 
With an excellent school system and multiple col-
leges and universities nearby, Box Elder has a 
talented workforce consisting of professionals 
from the South Dakota School of Mines and 
Technology, Black Hills State University, and 
Western Dakota Technical College. With endless 
room for expansion and growth, and a community 
that cares about the region’s sustainable future, 
Box Elder is the gateway to opportunity where the 
possibilities are endless.   
 

THE CITY 
 

Box Elder, South Dakota operates under a Mayor-
Council form of government. The City Council 
consists of the Mayor and six Councilmembers, 
each elected to serve a three-year term. Coun-
cilmembers serve three-year terms, represent 
specific wards of the City, and are responsible for 
setting policy and approving the City's budget. The 
City Administrator oversees the day-to-day tasks 
of the city operations and provides leadership 
support for each department head. The City oper-
ates on a 2026 budget over $33 million with 96 
FTEs, and is rapidly growing. City departments 
include Administration, Finance, Human Re-
sources, Police, Public Works, Planning and Zon-
ing, Economic Development, Engineering, and 
Government Affairs. 
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THE POSITION 
 

Reporting directly to the City Administrator, the 
City Engineer directs the operations of the Engi-
neering Department, including planning, directing, 
coordinating, managing public infrastructure plan-
ning, design, and construction activities.  
 
The City Engineer plans, administers, and manag-
es Box Elder's capital improvement plan and 
budget, developing and maintaining the City's in-
frastructure design and construction standards. 
This position coordinates procurement for public 
infrastructure and maintenance projects and over-
sees the contractors, engineers, and architects 
who plan, design, and build them by administering 
their contracts and tracking pay applications, 
schedules, change orders, and budgets. The City 
Engineer also directs engineering review of private 
development plans for compliance with federal, 
state, and local ordinances and standards.  
 
As a department head, this position hires, trains, 
supervises, evaluates, and disciplines staff; sets 
departmental goals, policies, procedures, and 
work standards; and prepares and administers the 
department budget. The City Engineer also advis-
es elected officials, city management, and staff on 
engineering matters, represents Box Elder with 
other jurisdictions, developers, and the public, and 
presents to the Finance, Legal, and Public Safety 
Committee, Planning and Zoning Committee, and 
City Council. 
 
To view the full job description, please view the 
attachment found here. 

UPCOMING PRIORITY PROJECTS 
 

Box Elder’s capital program includes more than 
$55 million in identified projects, with each ad-
vancing into the annual capital improvement 
budget as planning and funding are secured. The 
City Engineer plays a central role in shaping pro-
ject scope, pursuing funding opportunities, and 
delivering this work in partnership with Rapid City, 
Pennington and Meade Counties, Ellsworth AFB, 
and the Douglas School District.  

 
Water Projects: 

• Well 10 to Tank 7 Watermain: A $2.25 million 
trunk main will strengthen the water system while 
allowing 120°F well water to cool before distribu-
tion.  

• Well 7 Development: An estimated $500,000–
$750,000 investment will bring the well into service 
and support projected capacity needs by 2029.  
 
Wastewater Projects: 

• 1416 Trunk Sewer, Phase 2: At approximately 
$14 million, this is the City’s leading infrastructure 
priority. Completion will provide strong system ca-
pacity for continued growth, with no additional 
large-scale publicly funded sewer lines currently 
anticipated.  
 
Stormwater Projects: 

• Design Standards Overhaul: Updated storm-
water design standards are expected to advance 
to Council for adoption in late 2026 or early 2027, 
providing a stronger framework for future devel-
opment and infrastructure investment. 

https://prothman.com/JobFiles/3393/City%20Engineer%20Job%20Description%202026.pdf
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Streets Projects: 

• Hwy 1416 / Radar Hill / Cheyenne Blvd: A $5 
million federal design grant has been secured, po-
sitioning the corridor for phased construction. Pri-
orities include extending Cheyenne Blvd toward 
Rapid City in two to three phases and improving 
the Hwy 1416/Radar Hill intersection.  

• N Ellsworth Road: Design is complete for a $10 
million construction project, which may advance in 
phases. Funding discussions are ongoing, includ-
ing coordination with Ellsworth AFB.  

• E Mall Dr / Bennett Rd: A $3.3 million bridge 
replacement is planned for 2026, followed by 
$600,000 in paving budgeted for 2027.  

• Tower Road: Design is planned for 2026–27 
from Liberty Blvd to 225th St, with an estimated $3 
to 4 million in construction. The project improves 
traffic flow around the Douglas School campus.  

• Liberty Blvd / Reagan Signal: Approximately $1 
million, with construction planned for 2027 through 
County and TIF funding.  

• Elk Vale Rd / E Mall Dr Signal: Design is 
planned for 2026 and construction for 2027. The 
$1 million project will be shared with Rapid City.  

• Elk Vale Road Corridor: Four-jurisdiction corri-
dor planning expected to begin late 2026, creating 
coordinated long-term improvements.  

• Local Streets: A 2025 street study established 
improvement priorities. Morgan Road rehabilitation 
is planned for 2027 at approximately $650,000.  
 
Additional City Projects: 

• Law Enforcement Building: A $15–16 million 
facility investment, with design beginning in late 
2026 and completion anticipated in 2027.  

• Trails & Sidewalks: Planned connections in-
clude Liberty Blvd from Main to Reagan, the Doug-
las Schools area at 225th/Tower, and S Ellsworth 
from Prairie View to Hwy 1416.  

• Parks: Continued investment through the 
City’s annual parks improvement budget. 

EDUCATION & EXPERIENCE 
 

• Knowledge and level of competency commonly 
associated with a bachelor’s degree in a course of 
study related to the occupational field. 

• Experience sufficient to understand the diverse 
objectives and functions of the subunits in the de-
partment in order to direct and coordinate work 
within the department, usually interpreted to re-
quire seven (7) to eight (8) years of related experi-
ence. Candidates with at least five (5) years of re-
lated experience are highly encouraged to apply.  

• Certification as a licensed Professional Engi-
neer (PE) is required.  If licensed in another state, 
the selected candidate must obtain a State of 
South Dakota PE license within one (1) year of 
date of employment. 

 
COMPENSATION & BENEFITS 
 

➢ $118,642 - $134,232 DOQ 
➢ Employer paid premiums for the employee for 
the following: medical insurance, vision and dental 
insurance.  

➢ Enrollment in the South Dakota Retirement 
System (6% contribution from employee and 
matching contribution from employer).  

➢ Generous time off and vacation: 12 Floating 
Holidays, Paid Personal Leave (4 hours accrued 
each month or 48 hours per year) and Vacation 
Leave (accrued at 6.15 hours per pay period or 
160 years per year), and Executive Leave (32 
hours of leave granted to management staff). 

➢ Up to $5,000 in moving/relocation expenses. 
 
To view the detailed benefits provided, please 
view the Benefits Handbook found here. 
 

For more information on the  
City of Box Elder, please visit: 

www.boxelder.us 
 

 

The City of Box Elder is an Equal Opportunity Employer. All qualified candidates are strongly encouraged 
to apply by September 27, 2026 (first review, open until filled). Applications, resumes, cover letters, and 
supplemental questions will only be accepted electronically. To apply online, go to www.prothman.com 
and click on "Open Recruitments", select “City of Box Elder, SD – City Engineer”, and click “Apply 
Online”, or click here.  

 www.prothman.com 
 

206.368.0050  

https://www.boxeldersd.gov/media/HR/2026%20Employee%20Benefits%20FlipBook%20(2).pdf/2026%20Employee%20Benefits%20FlipBook%20(2).pdf
http://www.boxelder.us/
https://prothman.com/open-recruitments/?jobId=3393
http://www.prothman.com/

